Classroom Management 

by 

Robyn L. Powley

Classroom management is an ongoing, never-ending process.  Establishing a predictable routine is probably the most important tool a teacher has. If the students know what to do and when to do it, and even more importantly, what happens when they don't do as asked, they begin to feel safe in the classroom environment.  It is critical that the teacher show fairness and consistency--and a sense of humor helps too.

One thing that I always offer the learners is an "out."  I will make direct eye contact with a child, trying to intervene and redirect the child with the comment, "You need to make a good choice here."  Followed with a smile, this line generally gets them moving in the right direction.  The children soon learn I have high expectations of them, that behavior problems are dealt with immediately, but the "punishment fits the crime."   I make this a priority from day one.  

The beginning of school is devoted to establishing those classroom routines that will allow this efficiency and consistency all year long. At the beginning of school, classroom rules are mine--by the end of the first quarter, rules are renegotiated with the students' input.  I consider a child doing well if they have learned the classroom parameters and are operating within the system.   It takes time and energy to get used to the classroom, so I allow students both.  

It seems rather simplistic, but sometimes, I don't think we tell kids exactly what we expect and then we wonder why they don't do what we want. I find that when I get on a child's eye level and look him or her right in the eye, saying very specifically what is expected, most of them do it.  Those few that don't conform spend extra time with me at recess.  

I believe in using logical consequences.  If a child runs in the hall, I send him or her back to walk.  If it is habitual, the student spends part of recess practicing the desired behavior. If the child is interrupting the group he or she has to sit in time out until ready to join us.  If learner doesn't finish deskwork, he or she does it at recess. If he/she does something mean to another child he/she makes a verbal or written apology...and so on.  

This "payment system" works wonders with most students because the consequence is directly tied to the misbehavior. Very few "repeat offenders". It is important that the teacher distances herself from the consequence of the child's actions. I usually say something like, "It's too bad, you decided to hit Noor. How do you think it made her feel? What can you do about it, to make Noor feel better?" It isn't long before the children can come up with reasonable plans for making things better between each other. If they can't figure out a solution, I help them by giving them suggestions, and letting the offender pick the antidote to the social illness.   

I use lots of specific verbal compliments and let the kids know how much I appreciate their helpfulness, kindness, neat work, attentiveness or whatever it is that I like.  I don't believe in bribes, but I will spontaneously award stickers or erasers when I spot the desired behavior in action.  I try to immediately recognize aloud, to the entire class, good academic and social accomplishments.  I ask the students questions about what they are doing and encourage them to tell me more about it.  I hug the kids and pat them on the back and point out to them how much they are growing and learning....for most kids, this means the world to them. 

Together, we build a classroom community where the children are encouraged to take responsibility for making our environment a pleasant place, by working in harmony to take care of our environment.  

The predictability and routine, the classroom community and development of personal and group responsibility, the logical consequences of students' actions, and positive recognition and support of student growth, combine to create a workable classroom environment where meaningful learning can take place.
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